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Abstract 
 

State-awarded degrees of Docent, Senior Researcher and Professor play an 
important role in the career of Ukrainian academic staff. Since 2016, new harsh 
requirements for the acquisition of these degrees have been introduced. These 
requirements include international publications, English-language certificate, and 
internship outside Ukraine. The publication examines the key problems of new 
requirements, and shows a range of possible steps of changing the system of 
academic degrees so as to address these problems. A complex of measures of 
reforming the academic degrees which aims at bringing the degrees system closer 
to best international practices and at a deregulation of this sphere is considered. 

 
 
 

Abbreviations 
 

HEI - higher educational institution 
 

SSS - State Statistics Service of Ukraine  

CMU - Cabinet of Ministers of Ukraine 

s.a.f. - senior academic fellow 

s.r.f. - senior research fellow 

MES - Ministry of Education and Science of Ukraine 

MESYS - Ministry of Education, Science, Youth, and Sports of Ukraine 
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Executive Summary 
 

Obtaining an academic degree is a traditional step of the professional career of 
Ukrainian researchers and university professors. Out of the 86.2 thousand 
Candidates and 16 thousand Doctors of Science working in the Ukrainian economy 
in 2014, more than 95% of Doctors and every second Candidate had an academic 
degree. Academic degrees are required for taking certain positions at HEIs. The 
state guarantees for lecturers and researchers the bonus at the rate of 25% of 
their salary (for the "junior" rank of an assistant professor or a senior research 
fellow) or 33% (for the "senior" title of a professor). To make these payments, the 
Ukrainian economy spends UAH 1 billion annually. 

Since the beginning of 2016, the Ministry of Education and Science of Ukraine 
set new requirements to applicants for academic degrees. One must have an 
English-language certificate, publications in international research journals, ad the 
experience of internship abroad. These requirements are excessive and financially 
costly, they were harshly criticized. 

This publication highlights key issues associated with the new requirements to 
applicants for academic degrees and with functioning of the academic degree 
system in general. It substantiates principles of a new model of the system. 

Key issues of the new requirements to applicants for academic degrees: 

◆ ignoring criticism by the professional community when adopting the new 
requirements; 

◆ poor quality of the regulatory framework on this issue; 

◆ substantial financial costs associated with compliance with the new 
requirements; 

◆ the need for a good command of English, not some other foreign language 
(the requirement is discriminatory); 

◆ including the education degree requirements for obtaining an academic 
degree, which is contrary to that an academic degree is not about the 
education (qualification) level; 

◆ incomprehensibility for the general public of the essence of some criteria ("B2" 
English proficiency level); 

◆ lack of resources to back the requirements. 
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The key issues of the academic degree system in general: 

◆ the requirements become more complex every 3 to 5 years; 

◆ awarding of official academic degrees is contrary to the modern international 
practice and the academic autonomy principle; 

◆ the requirements may not directly meet needs of the employer (HEI, academic 
institute), which cannot influence them; 

◆ reduction of the salary of assistant professors and professors, unless they 
timely obtain the appropriate academic rank. 

The issue can be solved in several ways: 

◆ review of the specific requirements for obtaining academic degrees; 

◆ review of the academic degree system in order to move away from the 
"dictate" of the state in this area, to introduce the principle of academic 
autonomy; 

◆ revision of the system of financing research and education domains, in 
particular changing the criteria for remuneration of research and teaching 
staff, so that academic degrees were not perceived as a financial instrument 
securing a bonus to the official salary. 

The developed suggestions relate to the situation where issues of the academic 
degree system are addressed without fundamental changes in the remuneration 
system for the respective employees. 

The recommendations for improvement of the academic degree system are 
aimed at approximation of the academic degree system to the best international 
practice, where academic degrees are awarded by universities and imply an 
honorary status. The Ukrainian educational and research community will currently 
not support an instantaneous transition to full academic autonomy in this matter. 
Therefore, at this stage, it would be reasonable to hold partial liberalization of the 
academic degree system. 

We suggest the following steps to improve the system of awarding academic 
degrees and revise their role in the careers of researchers and educators: 

◆ keeping the official, state-awarded status of the first academic degree of the 
senior research fellow or assistant professor; 
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◆ delegation of the authority to award the next degree of the professor to 
universities and research institutes; 

◆ "discharging" academic degrees of the functions that can be shifted to 
academic ranks (the requirement to occupy administrative positions, etc.); 

◆ reducing the surcharge for "state-awarded" academic degrees to increase 
surcharges for an academic rank; 

◆ revoking the rule of reducing the salary of an associate professor or professor 
unless the person obtains the proper academic degree within two years; 

◆ introducing flexible requirements for awarding academic degrees: part of the 
requirements are compulsory, while others - at the applicant's and / or his/her 
employer's discretion; 

◆ setting slightly different requirements for researchers in different sciences; 

◆ developing a quality regulatory framework in the field of awarding academic 
degrees. 

The Ministry of Education and Science of Ukraine should when implementing 
these measures rely on consultation with advisory bodies (the MES Public Council, 
the Council of Young Scientists at MES) and representatives of education and 
research communities. 

The following could be the focus of the consultations: 

◆ the principles of revising the academic degree system; 

◆ the degree of awareness about professional achievements, benefits and risks 
of possible criteria for awarding academic degrees; 

◆ developing recommendation documents on the best practices of awarding the 
professor title 

◆ ways to avoid corruption risks related to delegation from the state (MES) to 
employer institutions (universities, research institutions) of part of the 
authority to award academic degrees. 
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The above recommendations are aimed at forming a "transitional" academic 
degree system. They aim to reduce the significance of academic degrees in 
research and educational domains. After partial liberalization, as well as provided 
the principles of financing of labor of educators and researchers are revised, it will 
be possible to realistically approach the issue of full autonomy of educational and 
research institutions regarding the status of academic degrees, and consequently - 
abolition of the official (state-awarded) academic degrees as such. 
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1. Issue description: relevance, scale 
 

Researchers and higher education faculty in Ukraine during their career can obtain 
two official academic degrees. The first, 
"junior" academic degree of a university lecturer is "associate professor", and that 
of a researcher at a research Institute - "senior research fellow" (according to the 
version of the 2014 Law On Higher Education; previously this degree was referred 
to as "s.a.f." - senior academic fellow). The second, "senior" degree is "professor", 
regardless of the domain of the recipient's employment. 

In Ukraine, the system of obtaining two academic degrees exists alongside with 
the system of obtaining two academic ranks. A researcher must obtain all the four 
awards to achieve higher levels of the academic career. However, while globally 
there are lots of countries with two academic ranks (Candidate / Doctor of 
Philosophy and Doctor of Science / Doctor Habilitatus), the simultaneous existence 
of two official academic degrees awarded by the state is peculiar only for the post-
soviet academic tradition. 

Presence of these "four thresholds of the academic career" [12] - two 
academic degrees plus two academic ranks - previously did not generate 
significant discontent. Obtaining one or two academic ranks is a general 
requirement for researchers worldwide. And the supplement to the base salary 
stipulated in the law provided one has an academic degree justified the relatively 
minor (compared to defending the thesis) one-time efforts to obtain the certificate 
of an assistant professor, s.a.f. or professor. 

However, in 2015 MES presented draft new requirements for academic degree 
applicants, which became compulsory in late March 2016 [6; 11]. The new rules for 
obtaining an academic degree are much more complex than the previous ones, 
primarily due to the requirement of presenting an international English proficiency 
certificate, as well as as a result of the requirement to publish academic articles in 
journals indexed in the scientometric databases of Web of Science or Scopus, and 
have the experience of internship abroad. For this reason, there was widespread 
outrage about the new procedure of awarding academic degrees. In March and 
April, experts, lecturers, and researchers mentioned withdrawal of the new 
requirements for awarding academic degrees as one of the first steps that should 
be undertaken by the new Minister of Education and Science. 

The issue of sticking with reasonable criteria for obtaining an academic degree 
is important because of the role these degrees play in the individual careers of 
educators and researchers, in operations of educational and research institutions. 
An academic degree, under the Law On Higher Education, is necessary to fill 
certain positions, such as the headmaster of a HEI, head (dean) of a department, 
head (manager) of a chair, as well as to lead the academic council of a HEI. The law 
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does not impose a similar requirement on the necessity of an academic degree for 
occupying administrative positions at state-owned research institutions. Academic 
degrees are taken into account when assigning supervisors for post-graduate 
students. Academic degrees of authors or persons involved are indicated in 
virtually all research papers and publications. Colleagues having the respective 
degree need to vote for awarding an academic degree at a session of the academic 
(academic and technical) council. In 2014, Ukraine's economy employed 86.2 
thousand Candidates and 16 thousand Doctors of Science. More than 95% of 
Doctors and every second Candidate had a certain academic degree (Fig. 1). 
During 2015, academic degrees were awarded to more than 6 thousand people 
(Fig. 2). 

The law guarantees to researchers and university lecturers surcharge for the 
academic degree of an associate professor and a senior research fellow / s.a.f. in 
the amount of 25% of the salary, for the professor degree - 33% of the salary. 

To pay one associate professor or senior research fellow the surcharge for the 
academic degree, the employer has to pay about 1,200 UAH per month, for a 
professor - 1600 UAH / month (based on the current amount of salaries in the 
public sector and inclusive of taxes and fees). According to the latest available 
data, as of the end of 2014 the Ukrainian economy employed 38.8 thousand 
assistant professors, 8.4 thousand senior research fellows and 11.2 thousand 
professors. Based on these figures, one can roughly estimate the total amount of 
surcharges for academic degrees payable annually in Ukraine: 

◆ assistant professors = 1200 UAH / month × 12 months × 38,800 people 559 
million UAH / year; 

◆ senior research fellows = 1,200 UAH / month × 12 months × 8,,400 people 121 
million UAH / year; 

◆ professors = 1,600 UAH / month × 12 months × 11,200 people 215 million UAH 
/ year; 

◆ the total amount payable for academic degrees 559 + 121 + 215 895 million 
UAH / year. 

On the one hand, the actual amount is less than the estimated one due to the fact 
that not all researchers work full day and not each of them is employed by a HEI or 
a research institute, where the said surcharge is paid. 
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On the other hand, salaries and related surcharges in UAH are gradually increasing. 
Therefore, the figure of 900 million to 1 billion UAH / year can be seen as a certain 
guidance for the next two or three years regarding the economic "price of the 
issue" of extra payments within the current system of academic degrees in 
Ukraine. 

 
Figure 1 
The number of researchers with academic degrees employed in the economy 
of Ukraine in 2014 [8, p. 68, 74] 
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Figure 2 
The number of academic degrees awarded in 2012-2015 
(based on MESYS / MES orders on awarding academic degrees) 
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So, the problem is that in 2016 academic degree award criteria unacceptable to 
the academic and educational community were established to become a 
compulsory career step for educators and researchers, their status attribute, yield 
access to certain academic, administrative, and financial resources, and make it 
possible to perform some professional functions. 

However, analysis of the criteria-related issue is a good chance to look at the 
broader context of the academic degree system functioning in Ukraine. One may 
touch upon a lot of issues. What is the role of academic degrees in the educational 
and research system, which tasks are attributed to them? What are the possible 
ways of their award? Who should determine the criteria for their award - the state 
or academic and educational institutions? How many official academic degrees 
should there be: two, just one, or zero? How many honorary titles? How do the 
functions of academic ranks and academic degrees relate? How to bring the 
Ukrainian system of academic degrees closer to modern international best 
practices? If one agrees that it is high time to reform this part of the academic 
system, to what extent and in which directions should it take place? 

This research is aimed at addressing two issues to assist in resolving the 
problem of unacceptable requirements to applicants for academic degrees: 

1. What are the requirements that can be set for candidates for 
academic degrees, and which cannot? 

2. What algorithms should pertain to the academic degree 
award system in Ukraine? 

Further in this paper, we analyze awarding of academic degrees for employees of 
research institutions and HEIs, but we do not take into account the features of 
awarding academic degrees to culture and arts figures, because this category of 
individuals are not subject to the new criteria for awarding academic degrees. 



13  

2. Why is the current policy not satisfactory? 
 

The Ukrainian legislation does not contain a single definition of either the concept 
of "an academic degree", or the specific academic degrees of "senior research 
fellow" (or previously "senior academic fellow"), "assistant professor", "professor". 
Nevertheless, academic degrees are awarded and perform the functions attributed 
to them. 

In the context of two questions set out in the introductory part, this section is 
divided into two parts. The first one deals with problems associated with the 
current requirements to be met by an applicant to obtain a academic degree. The 
second part of the section examines controversial aspects of the modern system 
of awarding academic degrees in Ukraine (Fig. 3). 

 
 
 

2.1. What is wrong about the 2016 requirements for academic 
degrees? 

 
Since the beginning of 2016, the new Procedure for Approval of Decisions to 
Award Academic Degrees has been applied [11]. It is questionable from the legal 
point of view. Thus, points 8 to 10 include specific requirements for obtaining 
academic degrees, though they should not be there: 

◆ first, the scope of the document's regulation is "...the mechanism for approval 
of ... decisions on awarding academic degrees..." (p. 1), which rules out from 
the scope of regulation the grounds for those decisions, i.e. the criteria for 
awarding academic degrees; 

◆ second, p. 5 of the new Procedure clearly states: "The procedure of awarding 
researchers and educators with academic degrees by academic councils, the 
key evaluation criteria regarding their research and pedagogical or research 
activities ... shall be approved by the MES ...", which prevents including such 
criteria into the procedure, as it was adopted not by the Ministry of Education 
but with a resolution of the Government (and therefore this is a legal conflict). 

This document uses terms having uncertain meaning. In particular, it requires that 
applicants to obtain an academic degree possess "documents confirming 
international experience of the candidate to obtain a degree," without any 
elaboration. Such wording, which makes possible arbitrary interpretation of its 
content, is traditionally considered a potential loophole for corruption. 



14  

Figure 3 
The key issues of the current Ukrainian system of obtaining academic degrees 

 

Issues related to the 2016 requirements for academic degrees? 

 • Legally substandard regulations that include new requirements 
• The conditions for obtaining an academic degree are 

associated with significant financial costs (passing an 
international English proficiency exam, 
payment for international publications, internship abroad), which 
are not going to be compensated 

• The essence of some criteria ("B2" English proficiency 
level) is incomprehensible for the general public 

• Discrimination against the individuals who 
studied not English but another foreign 
language 

• Promoting the academically unfair market of drafting and 
publishing the publications needed to order 

• Lack of preferences at the workplace for people who get 
academic degrees under the new stringent requirements 
compared to those who received their certificate of an 
academic degree under the previous, much simpler 
conditions 

• Adoption of the new requirements despite poignant criticism of the 
draft 

Drawbacks of the academic degree system in general 

 • Inconsistency with the modern international experience 

• The requirements become more complex every 3 to 5 years 

• Counter to the principle of academic autonomy 

• Requirements for applicants for academic degrees 
most often do not meet needs of direct employers, 
who have no impact on these requirements 

• Occasionally the state imposes requirements with obviously 
negative consequences (in 2008-2010 to obtain the degree of an 
associate professor it was necessary to be the author of a 
textbook, which led 
to dominance of poor quality, plagiarism-based academic 

• Reduction of the salary after two years as an 
associate professor or a professor unless during this 
period 
the respective academic degree is obtained 

• Identical names of some positions and 
academic degrees, which may cause 
confusion 
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Moreover, the document includes certain errors. For example, it refers to the 
"surcharge" for academic degrees payable under the legislation as "bonuses" (p. 
16), as a result this item of the procedure cannot even be applied. The MES 
offered the explanation of that in the future owners of academic degree 
certificates obtained under the "new complex" terms may also receive a "bonus", 
but that violates the logical sequence of managerial decision-making. 

Adoption by the Cabinet of Ministers of the resolution with requirements to 
applicants for academic degrees was counter to provisions of the Law On Higher 
Education in the part of that the authority to establish the procedures for 
awarding academic degrees shall belong to the MES [2, Article 13, point 1, item 
19]. The Cabinet is empowered with the authority to establish the procedures for 
approval of decisions made by academic councils on awarding academic degrees 
[2, Article 54, point 4], which, logically, should not contain criteria for awarding 
these degrees. The Law On Education (Article 32), however, gives the CMU the 
authority to set the procedure for awarding academic degrees; the relevant 
provisions of the Laws On Education and On Higher Education are thus mutually 
contradictory. 

According to a source at the MES, it was the Ministry that decided to adopt this 
procedure not with its order but with a CMU's resolution, in order to encumber 
and prolong the procedure of amending it if the next MES management team 
wishes to do so. So the new requirements will apply longer. Is the current 
management of the MES fearing that the next management team of the MES 
won't like the current procedure? 

However, the Procedure for Approval of Decisions to Award Academic Degrees 
adopted by the Cabinet has not fully answered the question about the specific 
content of the new requirements for applicants for academic degrees, as these 
requirements are vaguely formulated in the document. The academic and 
university community got access to the specific requirements in the MES' order [6] 
adopted in January 2016. The new requirements implemented with this order for 
academic degree applicants, which did not apply before, are shown in Table 1. 

Introducing the new requirements, the MES aimed: 
 

◆ to encourage young Ukrainian researchers and educators to enhance their 
professional level; 

◆ to promote visibility of the Ukrainian sciences in the international arena, to 
encourage researchers to intensify international contacts. 
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Table 1 
Updated requirements for applicants for academic degrees, 2016 [6] 

 
Type of 
requirement 

Academic degree 

professor assistant professor;senior 
researcher fellow  
(formerly s.a.f.) 

English language 
proficiency 

international certificate 
in English language, no lower than 
B2 level, or the applicant's having 
at least 10 papers published in 
English in periodic journals 
included into the scientometric 
databases Scopus or Web of 
Science 

an international 
certificate in English 
language, no lower than 
B2 level 

Academic 
publications 

at least three papers in 
periodical journals 
included into the scientometric 
databases 
Scopus or Web of Science 

at least two publications 
in periodic journals 
included into the 
scientometric databases 
Scopus or Web of 
Science 

Teaching in a 
foreign language 

teaching subjects in a language of an OECD country (for 
employees of HEIs, the degree of a professor or associate 
professor) 

International 
internship 

experience of studies, internship, or work at a higher 
educational institution, research (or research and technical) 
institution in an OECD and / or the EU Member State, or 
supervising / participating in implementation of projects funded 
by these countries 

 
However, the new requirements were adopted contrary to the opinion of the 
educational and research ad encountered a fair amount of criticism [1; 4; 13]. 
We'll further summarize it. 

1) Availability of an international certificate in English language, no lower than B2 
level 

This criterion includes two components: 
a) proficiency of the applicant for an academic degree in the English language 

at a certain level; 
b) availability of an international certificate to confirm that. 
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Obviously, the goal is the first sub-criterion. However, when formulating the 
request of an international certificate, MES recognizes that it cannot trust the 
Ukrainian documents that could confirm proficiency in a certain foreign language: 
your colleagues, if needed, will issue any document, certificate, or qualification 
certificate for you. On the other hand, there is virtually no possibility to "buy" an 
international certificate in the English language without the necessary knowledge 
to obtain it, so the requirement set by MES is not devoid of a logic. 

However, this requirement is not without numerous problems as well. In 
particular, far not everyone (including among foreign language teachers) 
understand what "level B2" is. There are different opinions: 

◆ B2 level is too high, too difficult to master; 

◆ some teachers of foreign languages are proficient in their language at that 
level; 

◆ a researcher can do with a lower level of language mastery and have successful 
communication with international colleagues, etc. 

In fact, the level indicated is the fourth of the six levels of mastering a certain 
language as a foreign language based on the scale of Common European 
Framework of Reference for Languages (these levels are designated as A1, A2, B1, 
B2, C1, C2; their description is provided in Annex 1). B2 level is not too high: based 
on various documents, this level of foreign language proficiency in Ukraine can be 
achieved by graduates of secondary schools with advanced study of foreign 
language and anyone who receives the bachelor's degree. If the issue is 
inaccessibility of that level for teachers and researchers, this merely states the fact 
that the goals in studies of foreign languages at secondary and high schools in 
Ukraine are distorted and declarative. Another contradiction is that under the new 
rules of postgraduate training graduate students have to master a foreign 
language at level C1 [9, p. 27, par. 6]. Then they will become doctors of 
philosophy, over time - associate professors / senior research fellows / professors - 
and will have to demonstrate a lower (B2) level of English language proficiency 
than the one they were trained in (C1). 

Another important bottleneck of the requirement for availability of an 
international certificate in English language is the high financial burden. The cost 
of passing an international exam in English amounts to approximately 2,500-3,500 
UAH ($100-130), this amount is almost equivalent to the base monthly salary of a 
professor (scholar). Preparing for the exam (studying the foreign language) is 
another cost line needed to perform the specified requirements. 

Other problems of the requirement of "availability of an international 
certificate in the English language" to obtain a academic degree: 
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◆ an academic rank is not a separate qualification level in understanding of the 
National Qualifications Framework [10]. Therefore, it is not supposed to certify 
the individual's acquiring new knowledge, skills, communication skills, and the 
latter should not be conditions to obtain it. In this context, therefore, the 
requirements relating to the foreign language are illogical, foreign language 
mastery can be required from applicants for academic ranks, because academic 
ranks are Qualifications Framework levels; 

◆ in developed countries, there is no common practice to request that a scholar 
or a teacher has an international certificate in a foreign language for 
professional growth, this requirement is a Ukrainian know-how; 

◆ it is not justified why the requirement is mastering English, not some other 
foreign language. As school, university, and during postgraduate studies in 
Ukraine, an individual (except for language majors) could acquire one of the 
following foreign languages: English, German, French, Spanish. Those who 
previously studied not English but another foreign language are in unequal (or 
discriminatory) conditions; 

◆ there are reports of abuses with signs of corruption: administrations of 
individual HEIs put pressure on their teachers so that they started preparing for 
the exam at their own expense and at a certain examination center; 

◆ applicants for the "senior" and "junior" academic degrees are in unequal 
(discriminatory?) conditions regarding availability of on international certificate 
in English: potential professors can replace the certificate with 10 research 
papers in English, while future senior research fellows and assistant professors 
are deprived of such opportunity. 

Awareness of these reservations resulted in that in April 2016 in a Facebook 
survey on the criteria that must or must not apply to applicants for academic 
degrees (Annex 2), the requirement on availability of an international certificate in 
English caused the greatest resistance. It is considered mandatory by 4.4% of 
respondents, while 65.5% believe that it must be excluded from the criteria for 
awarding academic degrees. 

These arguments should also be taken into account because an international 
certificate in a foreign language is required not only to obtain an academic degree. 
Under the new license conditions for realization of educational activities, 
"research and pedagogic (teaching) employees implementing educational 
activities in languages other than Ukrainian and Russian" [5i, Annex 12, note 7] 
must have such a certificate. Expansion of the field of mandatory availability of an 
international certificate without compensation of the costs to obtain it forms a 
hazardous practice for the Ukrainian education and science. 
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2) A new requirement for applicants for academic degrees is also having several 
publications in journals included into the scientometric databases Scopus or Web 
of Science. 

The theme of these publications as such is nothing new for Ukraine. These 
publications for several years now have been required to defend theses, they are 
reported on as a separate line in annual reports of teachers and researchers on 
their academic activities, they are included into the criteria for distribution of state 
funding for education and research activities. The problem is that the practice of 
preparing publications meeting the mentioned criterion in Ukraine has not 
developed normally. 

A key component of the problem is that the majority of Ukrainian authors 
(especially notable in social sciences and humanities) are not ready to prepare 
publications at a due academic level, which could be published in the best 
international scientific journals indexed in the respective scientometric databases 
free of charge. This situation is due to a number of factors - insufficient proficiency 
writing in foreign languages, fundamentally different formats of academic papers 
in high-quality international and Ukrainian "professional" academic journals, the 
practice of quality reviewing and finalization of the papers unusual for Ukrainian 
researchers, isolation of many areas of the Ukrainian sciences from the global 
context, etc. 

Accordingly, Ukrainian researchers are forced to become clients of the huge 
international market of low-quality academic publications in the paid sources that 
meet the formal criteria of indexation in databases, but that do not set quality 
paper selection procedures. These publications are actively promoting their 
services for the target audience in Ukraine. Due to ignorance about the sector of 
high-quality international journals that are free for authors, the misconception 
that publishing in any "Skopus-fit" journals is very expensive is promoted. This 
statement becomes a stereotypical argument against the requirement of "Scopus" 
publications. 

The criterion of publications in international journals is set as a counterbalance 
for the necessity and the tradition of publishing academic outputs in Ukrainian 
academic "professional" (so called "VAK (Higher Accreditation Commission)") 
journals and collected publications. Unfortunately, most Ukrainian professional 
publications (especially, again, in humanities and social sciences) are not carriers 
of modern standards of quality of academic publications, they do not have the 
proper procedures for reviewing and selecting articles, they do not meet the 
requirements for inclusion into the above-mentioned scientometric databases, 
publications in them do not reach international science circles, and the structure 
of "professional" papers does not meet modern international rules. However, 
some rare Ukrainian journals have in recent years achieved the goal of being 
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included into Scopus. Because of their exclusive status among Ukrainian academic 
periodicals, they set high prices for publication of papers, joining the club of 
"predator" publications eager to attract as many authors as possible without 
ensuring adequate reviewing or quality of publications. 

So the prescriptive requirement has led to development of a distorted market 
of pseudo-scientific publications in Ukraine, which is burdensome for all of its 
"customers" (authors of the papers have to pay a high price for the "commodity" 
that they do not really need), but beneficial for the "sellers" (Ukrainian journals 
included in Scopus; mediator agencies that guarantee placement of papers in the 
required international journals). The situation is the result of the two following 
factors: 
◆ degradation of quality criteria for the Ukrainian "professional" publications 

(the quality criterion is often lacking from the very moment of founding a 
certain new publication); 

◆ the false assumption that all academic journals indexed in the best 
international scientometric databases are a priori quality ones and that, 
consequently, transition from publications in "professional" journals to Scopus 
ones without proper financial, organizational, and intellectual resources or 
efforts will resolve the problem; 

◆ imitation of research activities by a significant portion of Ukrainian teachers 
and researchers. 

One of damaging consequences of the situation outlined is expansion (not 
narrowing) of the scope of imitation by Ukrainian researchers, spread of the 
information in the international context that may negatively affect the 
international academic reputation of Ukraine. 

This situation should be corrected in two ways. First, it is necessary to train 
teachers and researchers to prepare and publish articles in high quality 
international journals. The high demand for a series of workshops on the topic 
held in a number of cities in Ukraine in winter/spring 2016 confirm relevance of 
the work. Second, one needs to fundamentally revise approaches to state 
regulation of academic professional publications. This line of work has not yet 
started. 

 
3) The requirement of international internship (training, etc.) abroad is not backed 
with resources. It is a happy chance for a person to win a grant for an international 
internship. But if one is not lucky to have a grant, he/she has to go for 
international internship at his/her own expense. The respective proposals are 
already surfacing, as well as the possibility of obtaining false certificates of such 
internship for those unwilling or unable to go abroad. 
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4) In the new requirements for applicants for academic degrees, the list of 
positions for university faculty that make it possible to qualify for an academic 
degree has been revised (the positions for employees of academic institutions 
were left unchanged). On the one hand, it is now possible to obtain the academic 
degree of a professor while working at the position of an associate professor. On 
the other hand, you can no longer apply for the academic degree of an associate 
professor or professor if you are currently serving as the dean of a department 
(department head or a deputy in educational or academic work) or the rector 
(deputy head of a higher military educational institution in educational or 
academic work). Research and pedagogy employees occupying these positions are 
now deprived of the right to obtain academic degrees, even though the Law On 
Higher Education does not stipulate such limitations. 

Summarizing, we can see that the new requirements aim international 
activities for applicants for academic degrees. However, in this case, the state 
seeks to solve problems in the fields of higher education and sciences with private 
funds of employees in these fields. The key drawback of the new requirements is 
that they are not backed with resources. In the case of an international certificate 
in the English language and international internship, this refers to the financial 
resources needed for learning the foreign language, paying the fee for the official 
examination, and for the study trip. As for publications in international journals, 
what's really needed is organizational and Intellectual resources aimed at training 
teachers and researchers to prepare and promote topical academic papers. Lastly, 
the conceptual problem is that those individuals who with their own resources 
fulfill today's requirements for obtaining academic degrees will not have at the 
workplace any status or financial advantages over their colleagues who received 
their academic degree under the previous rules, where there were no difficult, 
burdensome requirements. 

It should be noted that these requirements are set not only for applicants for 
academic degrees. International publications have been required to defend 
dissertation theses since 2012. In late 2015, license conditions for educational 
activities were updated [5]. Now availability of academic publications in 
periodicals included into scientometric databases (e.g. Scopus or Web of Science 
Core Collection), teaching in a foreign language are among the criteria to be met 
by every university teacher. In the license conditions so far these are "optional" 
requirements: publications or teaching in a foreign language can be replaced with 
other types of professional activities [5, Annex 12 note 5] - but it should be 
emphasized that the requirements for applicants for academic degrees and ranks 
for university staff are being revised in the same direction, their unification is 
ongoing. However, there is still no agreement on that these requirements are 
definitely progressive. 
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2.2. Why is the system of academic degrees flawed as such? 
 

In addition to concerns regarding the specific new requirements for applicants for 
academic degrees, one should critically assess some features of the existing 
system of academic degrees in general. 

In particular, the current too burdensome requirements are a result of the 
process of gradually increasing requirements for applicants for academic degrees, 
where the requirements are revised and enhanced every 3 to 5 years. In 
particular, that includes academic publications: their number needed to obtain a 
degree eventually grows, while formal requirements to the journals become ever 
more complicated. For example, to obtain the academic degree of an associate 
professor, an HEI lecturer needs: 

◆ before 2008 - to present their "research and teaching methodology works 
published after defending their PhD thesis," therefore, it was enough to only 
have two academic papers and two education methodology works; 

◆ from 2008 till 2015 - to submit education methodology works and "at least five 
academic papers published after defending the PhD thesis in professional 
journals of Ukraine or leading academic journals of other countries"; 

◆ since 2016 - to have two articles "in periodicals included into scientometric 
databases Scopus or Web of Science". 

Over the years, there were different answers to the question "Can an individual 
who has not supervised a single Candidate of Sciences have the degree of a 
professor?" Variability of these requirements results in lack of comparability of 
certificates in a specific academic degree obtained by their possessors in different 
periods of time: these certificates prove differing sets of professional 
achievements, while the state and employers perceive no difference among these 
documents. 

Some requirements were problematic. Thus, from December 2008 till July 2010: 

◆ Doctors of Science - employees of HEIs who wished to obtain the degree of a 
professor had to supervise three Candidates of Sciences. Lack of logic about 
this requirement is that an individual could work at a department that had no 
graduate students, and so for that individual it was not possible to meet the 
specified criterion; 

◆ another requirement that applied in the same period and caused a significant 
damage to the higher school. Namely, applicants for the degree of an associate 
professor had to be "authors (co-authors) of text books (training manuals) on 
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the key subject approved by MES," which caused an avalanche of substandard, 
often plagiarized educational texts for higher education institutions. 

The employer (university, research institute) assigns various methodological, 
administrative, and research tasks to different scholarly and teaching staff. 
Unification of criteria for awarding academic degrees at the national level does 
not account for these needs of employers that their employees performed those 
various functions. As a result, employers are mostly not interested to support the 
staff's compliance with these criteria with their resources. 

In the broader context, that means that the current system of academic 
degrees is contrary to the principles of academic (science, university) autonomy. 

First, employers do not choose based on which criteria their employees obtain 
an academic degree, they cannot establish the criteria that they need in a 
particular case and, on the other hand, the requirements for employees are 
imposed on them that they do not necessarily need. For example, why would an 
assistant professor at a Ukrainian language department need a certificate in a 
foreign language? Far not all lecturers are involved as researchers - why demand 
Scopus publications from them? 

Second, the system imposes financial restrictions: the employer, for example, 
cannot introduce a bonus for an academic degree in the legislatively prescribed 
amount. 

Third, neither the above CMU resolution, nor the MES order containing the 
new rules for awarding academic degrees provide for the minimum autonomy 
enshrined in the Law On Higher Education - namely, the right of research 
universities to make the final decision on awarding academic degrees [2, article 5, 
p. 5]. 

The rather specific financial feature of academic degrees is that if you have 
worked at the position of an associate professor or a professor for two years and 
have not obtained the academic degree appropriate for your position, they 
automatically reduce your salary [7, Annex 2]. 

Job titles and names of academic degrees coincide, so in certain contexts (e.g. 
when one needs to write the full job title and academic regalia) that causes 
confusion. 

Assigning official academic degrees by the state is a post-soviet policy not 
common in the rest of the world. In most countries, there are only positions of 
lecturers and researchers, as well as honorable titles assigned by specific 
educational or research institutions. 



24  

3. Solution options 
 
 

The issue described can be solved in several ways: 

◆ review of the specific requirements for obtaining academic degrees; 

◆ review of the academic degree system in order to move away from the 
"dictate" of the state in this area, to introduce the principle of academic 
autonomy; 

◆ revision of the system of financing research and education domains, in 
particular changing the criteria for remuneration of research and teaching 
staff, so that academic degrees were not perceived as a financial instrument 
securing a bonus to the official salary. 

 
The issue of changing the funding and labor remuneration system in the Ukrainian 
academic and educational domain is largely outside of the scope of this study, as 
it is much wider than the topic discussed. The analysis below relates to the 
coordinate system where problems of the current system of academic degrees 
would be resolved without fundamental changes in the system of remuneration 
of the respective employees, i.e. without changing the current principle of labor 
remuneration based on the unified pay scale of public sector employees. Speaking 
about the upcoming reform of the funding system, in its framework it will be 
necessary to cancel the economic function of academic degrees. Currently, the 
Ukrainian academic degree is a document entitling to a long-term economic rent. 
You do a one-time piece of work necessary to obtain a degree, and then you are 
paid a certain amount on the permanent basis (extra fee for an academic degree) 
that is not related to your ongoing work, and then this amount is transferred from 
salary to pension. Beyond the post-soviet, no such practice exists, and in the 
framework of the forthcoming transition to the fair remuneration system in 
education and science of Ukraine, it is recommended to get rid of that. Ongoing 
work should be rewarded. However, again, this issue is worth a separate thorough 
investigation. 

The range of options for transforming the system of academic degrees is wide 
enough. On one extreme of the range - the current system of the rigid, 
burdensome requirements for recipients of academic degrees and full state 
control of the system (status quo option). On the other - the state's stepping out 
of regulation of this issue, delegation of all rights for assigning academic degrees 
to academic institutions and HEIs (full liberalization). These is sense in briefly 
outlining possible effects and impacts of the both options. 

The status quo option (strict requirements for applicants for academic, mostly 
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internationally-oriented) implies a number of problems mentioned above (see Fig. 
3 and Section 2). Its further implementation would imply above all changes in the 
range of target audiences for the policy of assignment of academic degrees. While 
prior to introduction of the new requirements in Ukraine academic degrees were 
assigned to 4 to 6 thousand individuals annually (Fig. 2), it should be expected that 
the current requirements will result in the numbers of beneficiaries being cut 
down dozens of times (down to several hundreds or perhaps even dozens of 
people a year). Effectively, it is a policy of "academic exclusion," where most of 
people not having an academic degree (and thus, they are above all young staff) 
will not have the opportunity to obtain it. As a consequence - apart from a failure 
to obtain the additional bonuses and reduction of their salary, these individuals 
will find it harder to move up the administrative ladder if they wish to choose this 
area of their academic career. The young lecturers and researchers who will 
manage to obtain a degree will have a certain advantage, in particular due to 
reduced competition for administrative positions from their peers who do not 
have an academic degree. 

Moreover, the new requirements for academic degrees include new actors 
into the range of stakeholders. The importance of publications in journals indexed 
in Web of Science and Scopus systems grows. Thus, more journals wish to join the 
databases and obtain "paying" authors of papers Similarly, the market of 
intermediaries develops guaranteeing paper publication in foreign journals. There 
is a growing demand for services of organizations supporting international 
examinations in English. The market of "academic tourism" providing for the 
required internship abroad will grow. Key beneficiaries of the new policy 
regarding academic degrees, therefore, will be the entities not targeted within the 
policy. In the context of the other issues of the status quo option referred to 
above (see Fig. 3 and Section 2), this means that the policy needs to be changed. 

The option of complete liberalization and the state's stepping out of awarding 
of academic degrees represents the other extreme of the range of options. 
Currently, it is inappropriate for the key reason of that it will automatically result 
in withdrawal of state guarantees on surcharges for academic degrees. Which in 
the context of the unreformed system of financing of research and education 
domains, inadequate funding of education and research institutions will affect the 
majority of owners of academic degrees, to whom employees will no longer pay 
the bonus to the base salary. 

Moreover, official academic degrees are organizationally, administratively, 
financially, mentally embedded into the educational and research system of 
Ukraine. The proposal to cancel them does not have sufficient support: in the poll 
(Annex 2), it was supported by only 8% of respondents. Global experience and 
criteria for awarding academic degrees are little known in Ukraine and are almost 
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unfit for the current Ukrainian situation (this requires a separate explanation, 
which is not within the scope of the work). 

Therefore, other options should be considered to more or less contribute to 
solution of issues addressed in Section 2. Their range is not limited to two or three 
options, as it is possible to modify various components of the policy of academic 
degrees and to combine them differently. We show this in Table 2. The first 
version of each component of the policy of awarding academic degrees in the 
table reflects the current policy (status quo). Combining the different options of 
the academic degree awarding policy from Table 2, we can determine a particular 
direction for changing the policy. Below, we'll outline the optimal combination of 
these components. 

 
Table 2 
Options to change the system of academic degrees 

 

 
Component of the 
academic degree 
awarding policy 

Possible policy options 

Strictness of 
requirements to 
applicants for 
academic 
degrees 

• stringent requirements (financially or organizationally 
burdensome for the applicant) 

• soft requirements (meeting them does not 
require excessive effort or financial 
contributions on the part of the applicant) 

• flexible requirements (some requirements are 
mandatory, others - upon discretion of the 
applicant and / or employer) 

Subject of the 
requirements to 
applicants for 
academic degrees 

• the requirements are established by the state 
• the requirements are established by the employing institution 
• part of the requirements are established by the state, part - by 

the employer 

Subject awarding 
academic 
degrees 

• the state awards academic degrees (they are official) 
• academic degrees are awarded by the employer (they are 

honorable; in fact, the current system of academic 
degrees is canceled) 

• one academic degree is awarded by the state, another - the 
Number of formal 
academic degrees 

• two formal academic degrees 
(associate professor / senior research 
fellow and professor) 

• one formal academic degree (associate professor / senior 
research fellow) 

• one formal academic degree (professor) 
• cancellation of formal academic degrees 
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Bonus 
for an academic 
degree in 
addition to the 
salary 

• the state guarantees a certain amount of bonuses for an 
academic degree 

• the amount of the bonus is set by the employer (an 
academic degree is a guarantee of a bonus, but not 
of its size) 

• changing the state-guaranteed rate of the bonus 
compared with the current one (25% of the salary for the 
degree of an assistant professor or senior lecturer, 33% 
of the salary for the degree of a professor) 

• no bonus is paid 

Remuneration 
for university 
lecturers not 
having 
the respective 
academic 
degree 

• two years after election / appointment to the 
position of an associate professor or professor, 
the tariff rank (and hence the salary) goes down 

• the person keeps receiving the 
salary that corresponds to his/her 
position 

The binding 
nature of an 
academic degree 
for a career at an 
HEI 

• an academic degree is required to take certain 
positions (managers of an HEI, dean of a 
department, head of a chair) and in order to chair 
an HEI academic council 

• to fill these positions, it is sufficient to have 
an academic rank 
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4. The proposed approach to resolving the issue 
 

The optimum approach to transformation of the system of academic degrees can 
be determined by setting the criteria and requirements it should meet. We suggest 
the following criteria. 

 
1) Harmonizing the academic degree system with the best international practices, 
in view of implementing the principle of academic autonomy. The best practices, 
as already noted, include cancellation of official academic degrees, keeping only 
honorary titles. Given the Ukrainian context, switching directly to such a system 
would be undesirable. It would be more appropriate to introduce this experience 
gradually, in the beginning - to keep one formal degree, while the mandate to 
award the second degree should be delegated to the level of employer institutions. 
It is proposed to keep the formal "state-awarded" first academic degree (senior 
research fellow, assistant professor), and to make the second degree (professor) 
an honorable one. Thus, the state shall establish requirements and guarantee the 
bonus only for the first academic degree. It is possible and appropriate to do that 
for several reasons. 

First, only half of Candidates of Sciences have a certain academic degree (Fig. 
1), which can be interpreted so that an academic degree is somewhat 
"professionally distanced" from the rank of a Candidate. Having obtained the rank 
of a Candidate of Sciences, one needs to invest additional efforts to be awarded 
with a degree. I.e. the degree here serves (perhaps, insignificantly, nevertheless) as 
an incentive for professional development. 

On the other hand, virtually all Doctors of Sciences have academic degrees. So 
in fact the degree actually "accompanies" the Doctor rank, it is not (or is but much 
less) a separate incentive for professional growth. The proportion of Doctors of 
Sciences who have the degree of a professor is larger than the proportion of 
Candidates of Sciences having any academic degrees. Paradoxically, this shows that 
in order to obtain the state-awarded degree of a professor, a Doctor of Sciences 
needs to invest relatively less effort than a Candidate of Sciences needs to obtain 
an academic degree. 

Second, if we consider the degree of a professor as a way the state recognizes 
significant scientific and teaching achievements of the person, we should keep it in 
mind that even without this formal distinction Ukraine would still have a number 
of other tools for official celebration of professional achievements of researchers 
and educators - including the title of the Honored Worker of Science of Ukraine, 
election as members of state academies, state prizes and awards (diplomas, 
medals, certificates), etc. 
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Third, the "junior" and "senior" titles today hardly differ by the size of the 
salary supplement that they guarantee (25% of the salary for the degree of an 
associate professor or senior research fellow, 33% for the degree of a professor, 
but the bonus is paid only for one degree). Besides, Doctors of Sciences, professors 
tend to have greater access to professional resources, broader academic 
opportunities. So, in this sense one should not expect any massive resistance to 
proposals to keep the official status and, therefore, the state-guaranteed bonus 
only for the first degree. In the context of transforming the degree of a professor 
into an honorary one, it would be expedient to develop and publish 
recommendations on the best practices of awarding the professor degree. These 
recommendations need to focus towards formation of a high reputational value of 
the professor degree awarded by a certain institution. Thus, it is necessary to 
ensure that a professor is someone having considerable scientific and academic 
achievements. One's cumulative professional achievements should be celebrated, 
not those limited to the period after defending the thesis. It is necessary to take 
into account participation in national and international research projects and 
workshops, publication quality, development and application of new teaching 
methods, and so on. The achievement assessment must be primarily expert-based, 
not formal. It is advisable to involve foreign partners of an institution to participate 
in expert assessment of a candidate for the title of a professor. The same 
requirements for Candidates and Doctors of Sciences should be set. Doctors of 
Sciences have an advantage due to the fact that part of their achievements are 
outputs associated with the thesis. The path of obtaining the professor degree 
could be an alternative path to reach higher academic positions for the Candidates 
of Sciences who for some reason do not want to obtain 
the Doctor rank. 

 
 

2) The system of academic degrees must meet needs of the immediate employer. 
While currently employers have no impact on the requirements that their 
employees have to fulfill in order to obtain the degree, these requirements may 
only meet their needs by accident. Partially, this problem is resolved by delegating 
to the institution the right to award the degree of a professor. Another part of the 
problem can be resolved by switching from rigid to somewhat flexible 
requirements for obtaining an academic degree - see further in paragraph (5). 

 

3) It is preferable, if possible, to separate the systems of academic ranks and 
academic degrees, so that they reflected different personal and professional 
achievements and had somewhat different roles in the career. Given criterion (1), 
it would be advisable to "transfer" some of functions of academic degrees to 
academic ranks. 
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First, degrees and ranks should be attributed with different administrative and 
management functions. The requirement of having an academic degree to occupy 
certain positions at HEIs is a subjective decision or tradition not supported with 
specific arguments. This function can be fully delegated to academic ranks. This 
step is further supported by the fact that the legislative framework includes no 
similar requirements on the mandatory nature of an academic degree to occupy 
managerial positions at academic institutions. 

Second, academic ranks are individual qualification (education) levels within 
the National Qualification Framework [10], while academic degrees are in no way 
linked with the Framework. Thus, academic degrees are not supposed to reflect 
the individual's obtaining supplementary education, therefore no "educational" 
criteria such as certified proficiency in a foreign language should be set for them 
(however, educational criteria may be preconditions for obtaining an academic 
rank). 

Third, the key "point of pain" regarding the status of academic degrees is the 
firm persuasion of the research and teaching community that an academic degree 
is a financial instrument guaranteeing receipt of extra bonuses in addition to the 
official salary. In order that financial arguments were less frequently used to 
defend the otherwise ineffective system, the bonus for 
"state-awarded" academic degrees should be decreased while increasing bonuses 
for the academic rank. The proposal for reallocation of state-guaranteed rates of 
bonuses for academic degrees is shown in Table 3. The table was developed taking 
into account the proposed cancellation of the state-guaranteed bonus for the title 
of a professor (such individuals will receive a bonus for their degree of an associate 
professor or senior research fellow). The employer has the right to set higher 
bonuses, incl. for the honorary title of a professor. Obviously, the bonus interest 
can be re-distributed in a different proportion (based on a simple calculation of 
changes in state budget expenditures for payment of the bonuses), the table 
shown the general principle. Given the higher salary of professors and their 
broader professional opportunities, it is seen as possible to somewhat reduce their 
total amount of the bonus. 
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Table 3 
State-guaranteed bonuses to the salary for academic degrees and 
academic ranks for research 
and education staff 

 

 
Academic rank 
and academic degree 
of the person 

The current rate of 
the bonuses, 
% of the base salary 

The proposed rate of 
the bonuses,% of the 
salary 
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Candidate of Sciences 15% — 15% 20% — 20% 

Candidate of Sciences, 
associate professor or 
senior research fellow 

15% 25% 40% 20% 20% 40% 

Candidate of Sciences, 
professor 

15% 33% 48% 20% 20%1
 40% 

Doctor of Sciences 25% — 25%  —  

Doctor of Sciences, 
associate professor or 
senior research fellow 

25% 25% 50% 35% 20% 55% 

Doctor of Sciences, professor 25% 33% 58% 35% 20%2
 55% 

 
1 The bonus for the academic degree of an associate professor or senior research fellow is paid, 

because the bonus for the formal academic degree of a professor is canceled. But since 
Candidates of Science, professors, usually occupy a higher position than Candidates of Sciences 
having no degree of a professor, they have a higher salary. 

2 The bonus for the academic degree of an associate professor or senior research fellow is paid. 
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4) The principle of fair remuneration of labor conditions the need to cancel the 
provision according to which a person who for more than two years works as a 
professor or assistant professor but does not obtain the respective academic 
degree is automatically moved to a lower salary tariff rank. 

5) Finally, specific requirements for obtaining an academic degree must meet 
several criteria: 

◆ they must be a certain incentive for professional development; 

◆ they must not be overly burdensome for implementation; 

◆ they must be fully backed financially on the part of the employer or as little 
costly for the individual as possible; 

◆ they must not refer to purely educational achievements of the person; 

◆ they must not encourage imitation, falsification, or profanation of professional 
activities of the researcher or educator (e.g. imitation is promoted with 
publication of articles in academic journals with low or no editorial standards). 

The current policy of strict regulation by the state of requirements for applicants 
for academic degrees must be replaced with a more flexible approach: The state 
establishes several mandatory requirements for applicants for academic degrees 
and defines the list of requirements at the discretion of the employer and/or 
applicant for an academic degree. Given the fact that different employees at an 
organization perform different functions, it would be possible to adopt a wider 
range of alternative requirements, and the employee has to meet them. For 
example, two mandatory requirements and any 4 out of 8 alternative ones. 

According to the survey results (Annex 2), two requirements should be 
kept as compulsory to obtain an academic degree: 

◆ working at the respective positions at a higher education or research 
institution, sufficient academic experience (5 years); 

◆ having the academic rank. 
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Optional requirements may relate to: 
 

◆ academic publications in Ukraine and abroad, in publications indexed in 
scientometric databases and academic professional publications not included 
included into such databases; 

◆ introducing original courses, new (incl. distance) teaching methods; 

◆ obtaining copyright certificates; 

◆ performing certain administrative and organizational functions; 

◆ academic supervision; 

◆ development of cooperation with businesses; 

◆ proficiency in foreign languages; 

◆ International internships; 

◆ certification training; 

◆ obtaining grant funding, etc. 

Certain controversy regarding these requirements is about that their 
implementation needs to be assessed by experts, while the state only has the 
capacity to set in regulations the criteria that can be assessed in a formal and 
binary way (met/not met). 

The requirements that imply financial costs by the seeker of an academic 
degree (e.g. an international foreign language certificate) can only be set if 
compensation of the related costs applies. 

Part of the requirements, relevance of which is disputable in the current 
version of the criteria for awarding academic degrees (only the English language, 
internships abroad, etc.), will be perceived normally if they are selective. 

Perhaps, it would be appropriate to impose slightly differing criteria for 
representatives of different sciences (this requires further elaboration). 

The key aspects of the recommended option of improving the academic 
degree system is shown in Fig. 4. 
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Figure 4 
Key parameters of the proposed system of obtaining academic degrees 

 

 

Parameters of the system of obtaining academic degrees 

 • The state awards the academic degrees of 
an assistant professor, senior research 
fellow, they are official 

• The state establishes requirements for awarding the academic 
degrees of an associate professor, senior research fellow. Some 
requirements are mandatory for all, while other requirements are 
left for consideration of the employer and/or applicant for an 
academic degree 

• The academic degree of a professor is assigned by a higher 
education or research institution based on own criteria, it is 
honorable 

• The state provides recommendations on the 
best practices in awarding the professor degree 

• The state guarantees a supplement to the base salary 
only for the academic degree of an associate professor, 
senior research fellow 

• The employer may establish a bonus for the 
academic degree of a professor 

• The bonus for the academic degree is 
reduced, the one for the academic rank 
increases 

• The reduction in salary two years after taking the 
position of an associate professor or professor if the 
respective academic degree is not obtained within 
that time period is canceled 

• The requirement about mandatory having an 
academic degree to occupy certain positions is 
canceled 

• The proposed parameters form a system of academic 
degrees on the path of transition to abolition of official 
academic degrees as such 
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5. What should stakeholders do to resolve the issue 
 

The key stakeholder in the field of transformation of the academic degree system 
is the Ministry of Education and Science of Ukraine as a body whose powers 
include: 

◆ establishing the procedures for awarding academic degrees and withdrawing 
them; 

◆ setting up a certification board to approve resolutions of academic councils at 
HEIs and research institutions on awarding academic degrees and withdrawing 
them [2, Article 13, par. 1, points 15 and 19]. 

The current interest of MES is, obviously, using academic degrees as a tool to 
encourage Ukrainian researchers and educators to expand their international 
academic and professional contacts: all the new requirements for applicants for 
degrees are internationally oriented. However, MES cannot provide the necessary 
resources. 

Another MES' interest about this issue is avoiding harsh criticism from the 
professional community. The current new rules for functioning of the new system 
of academic degrees do not meet this interest. 

Therefore, changing the rules of functioning of the academic degree system 
must be preceded by MES' informed consultation with key stakeholders. It is 
advisable to invite advisory and consultative bodies of MES - the Public Council at 
MES and MES Council of Young Researchers - to participate in the consultations. 
The consultations may also include a wider range of participants (for example, by 
placing invitations to consultations on MES Internet resources). 

The consultations should focus on the principles of changing the system of 
academic degrees and the content of respective specific measures, both those 
proposed in this paper, and alternative options, if any. It is necessary to have 
expert assessment of the degree of relevance of professional achievements, the 
benefits and risks associated with some possible criteria for awarding academic 
degrees. For example, the requirement to have a publication in journals indexed in 
the database Web of Science may be appropriate for physicists, but unacceptable 
for historians. The proposal to take into account the applicant's Hirsch index in 
assessment is problematic due to controversial original data in the method of 
calculation of the index. It should be borne in mind that certain criteria encourage 
certain actions and consequences: application of a particular criterion leads to the 
desire to meet it - diligently or by fraud. 
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Experts should also be involved into development of recommendation 
documents for HEIs and research institutions on the best practices of awarding the 
professor degree. 

Expert analysis (involving MES, advisory structures) is also required in respect 
of avoiding corruption risks associated with transition from the state (MES) to 
employer institutions (HEI, research institutions) of part of the authority for 
awarding academic degrees. 

A mechanism for evaluation, development, and advocacy for the needed 
changes in the system of academic degrees could be represented by the National 
Council of Ukraine for Development of Science and Technology - a standing 
consultative and advisory body under the Cabinet of Ministers of Ukraine. 
Establishment of this body is stipulated in the new version of the Law On Research 
and Technical Research Activities (2015). Its mandate includes 
"drafting proposals on the fundamentals of academic degree system functioning in 
Ukraine" [3, Article 20, par. 5]. At the time of writing this text, this advisory body is 
under formation. The regulatory framework will need to be amended. 
Implementation of part of the proposals outlined in the previous sections of this 
document requires amendments to the Laws On Education, On Higher Education, 
On Research and Technical Research Activities (the stakeholder is the Verkhovna 
Rada of Ukraine, Committee on Science and Education). These are the following 
proposals: 

◆ changing the status of the professor degree from the formal to the honorary 
one, granting HEIs and research institutions the right to award the degree of a 
professor; 

◆ revising the rates of bonuses to the salary for academic degrees and academic 
ranks; 

◆ canceling the requirement about mandatory having an academic degree to 
occupy certain positions at an HEI; 

◆ correcting contradictions in the provisions of law: in accordance with Article 32 
of the Law On Education, the powers of setting the procedure of awarding 
academic degrees are attributed to the Cabinet of Ministers, while under 
Article 13 of the Law On Education - to the Ministry of Education and Science 
of Ukraine; these powers should be assigned to MES. 

In particular, if the decision is made to change the ratio between the rate of the 
bonuses for academic ranks and degrees, that will require a feasibility study, 
coordination with the Ministry of Finance of Ukraine and amending the Law On 
Education, which determines the state-guaranteed rates of the respective 
bonuses. The other proposals set out in this document (revising the criteria of 
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awarding academic degrees, cancellation of salary reduction for an associate 
professor or a professor if within two years the individual does not obtain the 
appropriate academic degree), can be implemented by MES independently 
through amendments in its 
own orders [6; 7]. 

To streamline the regulatory framework on awarding of academic degrees, it is 
also advisable to remove Articles 8 to 10, which define the criteria for assigning 
degrees, from the Produce of approving decisions on awarding academic degrees, 
adopted with a CMU Resolution. [11] First, MES detailed requirements on the 
subject in its later order [6]. Second, the matter is within the competence of MES, 
but not the Cabinet. 
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Conclusions 
 

The above recommendations are aimed at forming a "transitional" academic 
degree system. The current system of the two academic ranks and, additionally, 
the two academic degrees, which are four challenging steps of the academic 
career, does not meet the dynamic development of the modern world, prevents 
development of effective ways of professional development for academic staff. 
[12] Its effective transformation, which will solve all the problems related to 
academic degrees, lies in abolition of the latter. However, currently the Ukrainian 
professional community perceives the proposal to abolish formal academic 
degrees highly negatively. Under these conditions, the optimal way is introduction 
of some of above mentioned elements of liberalization of the academic degree 
system, i.e. withdrawal of the formal state-awarded status of one of the two 
academic degrees (it stays but is awarded by the employer and becomes honorary) 
and some other changes aimed at somewhat reducing the significance of academic 
degrees in the research and education domain. After such partial liberalization, as 
well as provided the principles of financing of labor of educators and researchers 
are revised, it will be possible to realistically approach the issue of full autonomy 
of educational and research institutions regarding the status of academic degrees. 
Finally, a positive aspect of the excessive requirements of 2016 for obtaining 
degrees is that they promote more active debate and decisions on radical 
transformation of the system as such. 
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Annex 1. COMMON EUROPEAN FRAMEWORK OF 
REFERENCE FOR LANGUAGES 

 
Level Description of the level 

Ba
sic

 U
se

r 

A1 Can understand and use familiar everyday expressions and very basic 
phrases aimed at the satisfaction of needs of a concrete type. Can 
introduce him/herself and others and can ask and answer questions 
about personal details such as where he/she lives, people he/she knows 
and things he/she has. Can interact in a simple way provided the other 
person talks slowly and clearly and is prepared to help. 

A2 Can understand sentences and frequently used expressions related to 
areas of most immediate relevance (e.g. very basic personal and 
family information, shopping, local geography, employment). 
Can communicate in simple and routine tasks requiring a simple and 
direct exchange of information on familiar and routine matters. Can 
describe in simple terms aspects of his/her background, immediate 
environment and matters in areas of immediate need. 

In
de

pe
nd

en
t U

se
r 

B1 Can understand the main points of clear standard input on familiar 
matters regularly encountered in work, school, leisure, etc. 
Can deal with most situations likely to arise whilst travelling in an 
area where the language is spoken. Can produce simple 
connected text on topics which are familiar or of personal 
interest. Can describe experiences and events, dreams, hopes and 
ambitions and briefly give reasons and explanations for opinions 
and plans. 

B2 Can understand the main ideas of complex text on both concrete and 
abstract topics, including technical discussions in his/her field of 
specialisation. Can interact with a degree of fluency and spontaneity 
that makes regular interaction with native speakers quite possible 
without strain for either party. Can produce clear, detailed text on a 
wide range of subjects and explain a viewpoint on a topical issue 
giving the advantages and Independent disadvantages of various 
options. 

Pr
of

ici
en

t U
se

r 

C1 Can understand a wide range of demanding, longer texts, and recognise 
implicit meaning. Can express him/herself fluently and spontaneously 
without much obvious searching for expressions. Can use language 
flexibly and effectively for social, academic and professional purposes. 
Can produce clear, well-structured, detailed text on complex subjects, 
showing controlled use of organisational patterns, connectors and 
cohesive devices. 

C2 Can understand with ease virtually everything heard or read. 
Can summarise information from different spoken and written 
sources, reconstructing arguments and accounts in a coherent 
presentation. Can express him/herself spontaneously, very 
fluently and precisely, differentiating finer shades of meaning 
even in more complex situations. 

Source: Common European Framework of Reference for Languages 
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Annex 2. Findings of an expert survey on the current and 
desired parameters of academic degrees 

 
In April-May 2016, a survey among educators and researchers was held on 
Facebook social medium regarding their vision of certain aspects of awarding and 
functioning of academic degrees. A questionnaire with the respective questions 
was circulated in Facebook groups Ukrainian Scientists Worldwide 
(https://www.fb.com/groups/314070194112/) and The Higher School and Science 
of Ukraine: decay or blossoming? (https://www.fb.com/ 
groups/261451893969652/), as well as on the personal page of the author of the 
survey (https://www.fb.com/nikolaev.evgen). The survey is not representative. 
But it allows one to see the general picture of what people think of the issues 
raised. The survey covered 275 individuals. Below are the key questions of the 
questionnaire and the structure of answers to them. 

 
Figure 5 
Which principles should pertain to the academic degree award system in 
Ukraine? 

 
■ The academic degree is awarded by the state, it is formal 

(gives grounds for obtaining a bonus to the basic salary at any 
educational/research institution in Ukraine) 

■ The academic degree is awarded by a university or research 
institution, it is formal (gives grounds for obtaining a bonus to 
the basic salary at the institution that awarded the academic 
degree) 

■ The first academic degree (associate professor or senior 
research fellow) is formal, the second one (professor) - 
honorary 

■ The degree is awarded by a university or research institute, is 
honorable/status-related (gives no ground for obtaining a 
bonus to the basic salary) 

 

Figure 6 
Who should set the criteria for awarding academic degrees? 

 
■ The state 

■ The institution that awards the degree 

http://www.fb.com/groups/314070194112/)
http://www.fb.com/
http://www.fb.com/nikolaev.evgen)
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Figure 7 
Which requirements should be put forward for awarding an academic degree? 

 

 

 
 
 
 
 

■ Should be a mandatory requirement 

■ Should be a requirement at the applicant's discretion 

■ This requirement should not apply 
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Figure 8 
What should be criteria for awarding academic degrees? 

 
■ Flexible: several mandatory requirements and several optional 

ones 

■ Rigid: one must comply with all the set requirements 

■ Soft: one must fulfill several optional requirements 
 
 
 
 
 
 
 
 

We anonymously present some ideas, suggestions, comments by the respondents: 
 

◆ We have no universities that have not stained themselves with nepotism, so 
general criteria for academic degrees must be the same for all, established 
with a state-defined procedure. 

◆ I believe, this should be left at the discretion of universities, while they can 
construct the hierarchy of positions - for example, an assistant, lecturer, senior 
lecturer, associate professor, professor - encouraging their faculty both with 
"career growth" (status ), and financially (according to internal tariff grid, which 
should, however, be tightly controlled by independent trade unions). 

◆ Cancel the English language and papers in Scopus - it is not an indicator for a 
researcher. 

◆ The professional practitioners who have implemented actual projects, have 
intellectual property, should be able to easily add the theoretical part and get a 
degree and a rank - they must teach, not theorize. 

◆ Strict criteria to obtain the title of an assistant professor will result in fewer 
assistant professors and the youth' reluctance to work in science. The previous 
requirements (which operated until 2016) were reasonable. They should stay! 

◆ I work at a humanities department of a technical HEI and have 3 stamped 
publications on the subject of my academic research, but I have no post-
graduate students. So I am strongly against this requirement for the 
"professor" degree. 
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◆ The key requirement should be availability of research work, its scale: i.e. 
publications in international/global academic publications, recognition and 
discussion within international communities, reviews and quotations by foreign 
researchers, implementation of research results. 

◆ It is necessary to closer look at the North American model: say, under what 
conditions they get the tenure there (above all, publication of a monographs, 
but here it does not prove anything, because there are no publishers with the 
respective reputation), and when can apply for a "full professor", and so on. 

◆ Availability of at least several years of academic work experience abroad and a 
certain number of academic publications in English in top journals with high 
impact factors in the relevant discipline (according to Web of Science). The 
applicant must be the first author of the publications, and articles must be 
written during the stay abroad (the respective affiliation should be indicated). 
Availability of such articles and several years of working "far abroad" should be 
the only proof of English proficiency. 

◆ To request publications abroad, fluency in foreign languages, and international 
mobility for all, not just for those who defend their theses or apply for the 
degree now. 

◆ Citation in Web of Science / Scopus for a professor. 

◆ Availability of academic publications in Web of Science / Scopus journals may 
be a requirement after some time, provided raising the wages of research and 
teaching staff or cost reimbursement by the university. 

◆ Language requirements should be set when hiring for a position, not for 
awarding a degree. If the person is already employed, language skills should be 
considered as advanced training and paid by the employer. Language skills 
have nothing to do with academic degrees. 

◆ Having an academic rank is a key thing. The criterion should be one's 
contribution to science. The degree of a professor should only be assigned to a 
Doctor of Sciences who developed and implemented own research concept, 
not to a Candidate of Sciences, as the latter's contribution to science is 
relatively modest. A person who does not have the rank of a Candidate of 
Sciences cannot be an associate professor. 
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◆ I do not understand why they set these requirements: working at a university 
or a research institution, certain experience at a position at a university or 
academic institution. After all, in colleges there are also people who have the 
academic rank of a Candidate of Sciences and their respective degrees: higher 
category teacher, methodologist. If they get a chance to be employed by a 3rd 
or 4th accreditation level HEI, in order to obtain the degree of an associate 
professor or the bonus they need academic and teaching experience, which 
they don't have because the college has accreditation level 1 or 2, and there 
they only accumulate teaching experience. There is a discrepancy, in fact. In 
the context of their educational (classes lectures, certifications every 5 years) 
and academic activities, people write and defend theses, take part in 
conferences, have publications in professional journals - they have several 
times lower salaries than an ordinary assistant at a university, who even is not 
entitled to deliver lectures. However, to receive the degree of an associate 
professor they are forced to work for at least 5 years to obtain their academic 
and pedagogical experience. NONSENSE! Are these really so different 
education domains????? 

◆ A commentary on the scientometrics: there are domains that only offer 
opportunities of publishing in Ukraine, or vice versa - an author may have 
copyright links with other co-authors (large experimental groups) and cannot, 
for example, publish the outputs in Ukrainian journals. That's what could add 
to the headache and, unfortunately, become a manipulation mechanism - the 
differentiation of conditions for candidates applying for an academic degree 
depending on the field of scientific activity. Requesting the same 'must have' 
list for awarding an academic degree for a philologist and an expert in natural 
science is nonsense. The same applies to the conditions for obtaining an 
academic degree. 

◆ It would be possible to include civic activities of the applicant: participants of 
some NGOs, organizers of some academic events (conferences, seminars). That 
could be a requirement at the applicant's discretion. Since nobody wants to 
engage in community work. That could be a certain motivator. 

◆ The requirement of presenting a foreign language certificate from a 
commercial examination center could result in accusations of the accreditation 
commission's corruption. 

◆ The core qualities of a researcher, teacher are the ability to think, raise and 
solve problems, be organized, be able to teach and 
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educate, and all of that - primarily in their native language, so making their 
certification dependent on foreign language skills is absurd. Such requirements 
are discriminatory on the Ukrainian language and inferiority-based relative to 
the foreign language and science (especially if you consider that no country 
imposes similar requirements regarding proficiency in the Ukrainian language, 
and foreigners when dealing with Ukrainian scientists mostly resort to their 
feeble Russian). Moreover, academic achievements in certain sciences (in 
particular, in economics) are primarily aimed at solving Ukrainian problems, 
they should be mainly formulated in the Ukrainian language and be accessible 
to the widest possible range of Ukrainian citizens regardless of whether they 
speak a foreign language. 

◆ Many of the elements are excessive (the language) or senseless (work at the 
position - but what about those employed in the industry??? Should they 
resign from their production facilities???) In my opinion, the following 
requirements are relevant: one's experience in the INDUSTRY (no less than 3 
years; someone who does not know the actual conditions for implementing 
their outputs cannot be an efficient teacher!!!); availability of a facility (an 
enterprise, laboratory, clinic, etc.) to perform the study (except for "pure" 
theorists, who need nothing but a sheet of paper); academic publications and 
scientometrics indexes (it does not matter in which scientometric base 
publications are indexed, it is important that they are interesting for someone 
but the author!!!); COMPULSORY implementation (for applied sciences - the 
implementation act, for "pure" theorists - at lease quotations in works by 
OTHER authors, or Hirsch index). Well, and the Council can decide on the value 
and novelty (academic and practical). 

◆ Currently, the academic rank is obtained after defending a thesis (which 
implies, at the same time, a number of academic publications in professional 
journals). While for an academic degree one once again needs several 
publications, English, and so on. Then what is an academic degree, what is it 
granted for - a year of working as an associate professor + 5 articles (without 
peer reviewing) - what is the sense of this degree? I think that an academic 
rank + the honorary professor status would be enough. It is even easier to copy 
what is already working in, say, Germany or the United States. 


